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Roles known as by now

Roles of the futur – who knows them all?

What kind of interactions will an engineer have to manage?

Technical “<>”  or “and” Human
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introvert
perfectionist

geduld

extravert
beïnvloeder

berekend risico

tussen 4 muren, PC

pluim voor het teamerkenning

spreekt met de machines

Creativiteit
Nauwkeurigheid

Analysevermogen
Samenwerken

Peoplemanagement
Task management

Verantwoordelijkheidszin
Stressbestendigheid

Probleemoplossend
Flexibiliteit
Autonoom

Liefde voor de machines

Klantgericht
Overtuigingskracht

Doorzettingsvermogen
Autonoom



Personality

extravert – introvert
task oriented – relation oriented

Competencies: hard (technical) / soft (human)

Communication
Teamwork

Shortage of engineers => how to collaborate 
with others (support, lower technical profiles, …)

Connection university – labour market

Lifelong learning attitude, rapidly evolving 
technologies

…
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