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FACULTY APPROVAL FOR non-professorial ERC APPLICATIONS 
FOrm for applicants

Synopsis of envisaged research proposal
This synopsis should be no longer than one page and provide a clear, concise overview of the scientific proposal, emphasizing the groundbreaking aspects of the research project. Additionally, the synopsis should contextualize the proposed work within the current state of the art in the field. In doing so, this synopsis should represent a shorter version of Section a in Part B1 of the actual ERC application form, enabling evaluation panels to assess the feasibility of the proposed scientific approach during Step 1 of the evaluation.




Curriculum vitae and track record
This section should be no longer than four pages and should mirror Section b in Part B1 of the actual ERC application form.

Personal details
You have the option to either complete the information outlined below or submit a separate CV that includes the same details as provided below.

Family name, First name:
Researcher unique identifier(s) (such as ORCID, Research ID, etc. ...):
Date of birth: 
Nationality: 
URL for website: 		

1.1.1 Education and key qualifications
DD/MM/YYYY	PhD
	Name of Faculty/ Department, Name of University/ Institution, Country
	Name of PhD Supervisor
YYYY	Master
	Name of Faculty/ Department, Name of University/ Institution, Country  

1.1.2 Current position(s)
YYYY – YYYY	Current Position
	Name of Faculty/ Department, Name of University/ Institution/ Country
YYYY – YYYY	Current Position
	Name of Faculty/ Department, Name of University/ Institution/ Country

1.1.3 Previous position(s)
YYYY – YYYY	Position Held
	Name of Faculty/ Department, Name of University/ Institution/ Country
YYYY – YYYY	Position Held
	Name of Faculty/ Department, Name of University/ Institution/ Country

Research achievements and peer recognition
1.1.4 Research achievements
Provide a list of up to ten research outputs that demonstrate how you have advanced knowledge in your field with an emphasis on more recent achievements, such as publications, articles deposited in a publicly available preprint server, books, book chapters, conference proceedings, data sets, software, patents, licenses, standards, start-up businesses or any other research outputs you deem relevant in relation to your research field and your project. 
You may include a short, factual explanation of the significance of the selected outputs, your role in producing each of them, and how they demonstrate your capacity to successfully carry out your proposed project.


1.1.5 Peer recognition
Provide a list of selected examples of significant recognition by your peers if applicable, such as prizes, awards, fellowships, elected academy memberships, invited presentations to major conferences or any other examples of significant recognition you deem relevant in relation to your research field and project.
You may include a short explanation of the significance of the listed examples.


Additional information
You may provide relevant additional information on your research career to provide context to the ERC evaluation panels when assessing your research achievements and peer recognition as described above.

1.1.6 Career breaks, diverse career paths and major life events
You may include a short factual explanation of career breaks or diverse career paths such as secondments, volunteering, part-time work, time spent in different sectors or the effects of major life events such as long term illness as well as the effects of pandemic restrictions on research productivity.


1.1.7 Other contributions to the research community
You may include a list of particularly noteworthy contributions to the research community you have made other than research achievements and peer recognition and a short explanation of these contributions. The purpose of this section is to allow the ERC panels to take a more rounded view of your career and achievements and to ensure that any additional responsibilities, commitments and leadership roles that you have taken on beyond your individual research activities are recognised and taken into account.




Integration text
This integration text is a qualitative description of your ambitions as a staff member of the Faculty of Sciences (Ghent University) in the coming years with regard to education, research, people management and leadership, and institutional and social engagement. In the integration text, you indicate the way in which you embed your own performance and functioning as a researcher and lecturer in the operation and vision of the research group, department, study program(s), faculty and university – in particular in the faculty's line of education and research, as well as in the needs and opportunities in terms of internal and external services, leadership, coaching of employees and the creation of a safe and stimulating working environment for all employees and colleagues).

Impact on department and faculty
1.1.8 [bookmark: _Hlk190182579]Provide a brief description of your research domain. Please refer to the ERC domain list. What value does your domain add to the department and faculty?


1.1.9 What additional workload will your research place on the assisting, administrative and/or technical staff? What solution do you foresee for this (with or without your own research funds) after consultation with the department chair?


1.1.10 What obstacles do you foresee in embedding in the department and faculty (e.g., language barriers*, administrative challenges, research infrastructure, facilities, new research culture, etc.)? And how will you address these challenges?


* It’s important to note that a level of familiarity with the Dutch language is required for all professors by the Higher Education Codex of Flanders – even if have a temporary or part-time position and you exclusively teach in English. Therefore, you will have to follow a compulsory integration program which guarantees that you will speak the Dutch language at least at CEFR level A2 after 2 years and at the required B2 level within 5 years after recruitment. You can find more information here. 


Your ambitions at the Faculty of Sciences
1.1.11 What long-term research goals do you set for yourself?


1.1.12 How do you see yourself fitting into the study program of your domain? For which subjects will you – in consultation with your department chair – act as a lecturer in the short and medium term?


1.1.13 What service tasks do you see yourself taking on in the next ten years (policy, valorization, outreach, etc.)? What relevant experience can you present in this regard?



I am aware that my future employer will judge me on meeting the above expectations and ambitions, and I am determined to keep my word and realize them to the best of my ability.  

Signed for approval, 

(name)												 

(date)						 

(signature)
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